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or services make it impossible to show more than the usual stages
involved."1
THE RECEPTION CENTER
Reception Centers located at strategic points received all men
inducted into the Army, introduced them to the service, began their
classification, made their first assignment and provided a brief intro-
ductory training. The average soldier will recall the reception station
as a place where he received a heavy measure of " housekeeping
details," such as kitchen police and area police (picking up cigarette
butts and candy wrappers), and sore feet from new G.I. shoes; but the
initiation of his classification was the most important thing that
happened.
His classification began with the AGCT (Army General Classifi-
cation Test), which yields a score indicative of his relative ability to
learn as compared with other soldiers. Haw scores were transmuted to
standard scores for record purposes und alwo into grades. These grades
were as follows: I, for very rapid learners; II, for rapid learners;
III, for average learners; IV, for slow learners; and V, for very slow
learners. Standard score and grade were entered on a man's Qualifi-
cation Card (Form 20), which accompanied him throughout his term of
service. Retests were possible for cases considered to be unreliably
measured, and in 1944 the Army Individual Test was introduced and
administered as an individual examination standardized against the
AGCT. Similarly, the inductee also took the Mechanical Aptitude
Test and usually the Radio-telegraph Operator Aptitude Test, These
tests were designed to assist in the selection of man for critically needed
specialist training in mechanical jobs or in the highly important skill of
radio operation.
Most important of the classification steps at the Reception Center
was the interview. Trained specialists interviewed each inductee at
length using as a guide and record sheet the Soldier's Qualification
Record (see Figs. 73a and 736). Interviews were informal and conversa-
tional in nature but aimed directly at the determination of a suitable
assignment, Test scores were commonly available for the interviewer
to use in conjunction with previous military experience, hobbies and
special interests, knowledge of languages, and record of physical
condition.
All this information was utilized by the assignment officer in
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